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Virtual Housekeeping
Use icons on screen to open and close windows

• keep the PRESENTATION (slides window) open

• use the Q&A box to pose a question 

Voting procedure is as follows:

• Your vote will be submitted via a Poll which will automatically display on your screen when your vote is 
required

• the proposed resolution and the member moving and seconding the motion will be announced
• the Poll will appear in the SLIDE window. You will have 2 minutes to enter your vote
• Once submit button is pressed, your vote is cast and cannot be changed

Call to Order
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Strategic Plan
2023-2028



Land Acknowledgement
The office of the Manitoba College of Social Workers (MCSW) is on Treaty 1 territory - the traditional territory of 
Anishinaabeg, Cree, Oji-Cree, Dakota, and Dene peoples, and the homeland of the Métis Nation. MCSW 
members are grateful to live, learn and practice social work in treaty and unceded territories across the province 
and respects Indigenous Peoples as the original and rightful stewards of Turtle Island. The College 
acknowledges our colonial history and respects the diverse experiences, histories and cultures of Indigenous 
Peoples across Manitoba in the spirit of reconciliation. 

MCSW is committed to moving forward with a Strategic Plan with an Indigenous and anti-racist lens that 
incorporates the principles of inclusivity, diversity and equity. MCSW recognizes the importance of a meaningful 
land acknowledgement and continues development in this area through the work of the MCSW Land 
Acknowledgement Working Group and support of Knowledge Keeper, Allen Sutherland (White Spotted Horse), 
Anishinaabek member of Skownan First Nation (Treaty 2 Territory). 



Forward
The MCSW Board of Directors appreciates the support and guidance of the diverse and Indigenous voices that 
helped shape the Strategic Plan with special acknowledgement to:
• Elder and Knowledge Keeper, Clayton Sandy, a member of Sioux Valley Dakota Nation (unceded territory)
• Grandmother Sharon Stadnick, a member of Nisichawayasihk Cree Nation (Treaty 5 Territory)

This Strategic Plan defines MCSW’s vision for the future and identifies organizational goals and objectives. The 
MCSW Strategic Plan is guided by the values of the College and the Seven Sacred Teachings as foundational 
and interrelated principles. The seven sacred teachings share a message of traditional values, hope and respect 
that guide human conduct towards others and support healthy communities. The College’s values of 
accountability, social justice, competence, interrelatedness, communication and ethical practice intertwine with 
long-standing teachings of honesty, courage, wisdom, humility, respect, love and truth. The College is 
committed to moving forward in a good way1 as we continue to support the profession in the interest of the 
public. 





















Pillar 1 - Regulation Priorities
Review regulatory tools
• Review Code of Ethics and Standards of Practice and revise as 

necessary

Promote regulation and practice standards
• Provide education and resources to support safe, competent and 

ethical social work practice 
• Engage with government, employers and the public to increase 

awareness and advocate for the importance of professional regulation 

Engagement 
• Seek to further understand the position of community members and 

partners, including equity groups, regarding professional regulation
• Engage with community members and partners in order to build 

relationships and trust as part of the goal towards regulation of the 
profession

Goal 
Provide accountability and regulation 
of social workers as primary mandate 
of the Manitoba  College of Social 
Workers.



Pillar 2 - 
Reconciliation

Priorities
Create strategies and tools to support reconciliation 
• Identify and support education, resources and activities to promote 

knowledge related to the history, culture and spirituality of Indigenous 
Peoples; Canada’s relationship with Indigenous Peoples; and 
reconciliation, mutually respectful relationships and cultural safety 

• Increase focus on Indigenous learning as part of Continuing 
Competence Program 

• Review College standards, policies and processes to reflect 
reconciliation and decolonization 

• Engage in advocacy efforts to support reconciliation and the TRC Calls 
to Action 

Build reciprocal relationships 
• Develop and implement relationship building strategy with Indigenous 

communities and individuals 
• Approach communication using the “two-eyed seeing connection” 1 

• Increase Indigenous representation on staff team, committees and 
Board of the MCSW 

• Develop partnerships with Indigenous communities and individuals to 
implement the TRC Calls to Action 

Goal 
Implement and integrate reconciliation  
actions, policies and services that respond  
to the Truth and Reconciliation 
Commission of Canada (TRC) Calls to 
Action.



Pillar 3 – Equity, 
Diversity and 
Inclusion

Priorities
Create strategies and tools to support EDI
• Identify and support education, resources and activities to promote 

knowledge related to EDI 
• Increase focus on EDI learning as part of Continuing Competence 

Program 
• Provide cultural safety awareness for College representatives 
• Review College standards, policies and processes to reflect EDI 

Build reciprocal relationships 
• Develop and implement relationship building strategy with diverse 

communities and individuals 
• Increase diverse representation within the staff team, committees and 

Board of the MCSW

Establish EDI baseline measures
• Define and collect membership demographic EDI data by promoting 

voluntary declaration process
• Define and collect EDI data related to complaints, discipline and 

enforcement

Goal 
Build the foundation needed to promote 
and support Equity, Diversity and 
Inclusion (EDI)



Pillar 4 – Public 
Awareness and 
Engagement

Priorities
Develop and implement public awareness strategy and processes
• Identify target audiences and core messaging 
• Explore opportunities to improve member and community 

engagement 
• Develop and implement social media strategy 

Increase understanding of role and importance of social workers
• Engage with members through activities and events to reinforce pride 

in the profession 
• Provide education and resources to highlight role, values and 

importance of social workers 

Increase engagement and the public profile of the College
• Provide information and resources on how to become involved with 

the College 
• Promote the social work profession by participating in community 

initiatives, presentations and events 
• Participate in public consultations that relate to the social work 

profession 
• Respond to relevant and current provincial social justice issues 

Goal 
Increase awareness of the role of social 
workers and achieve a strong professional 
identity for the social work profession. 
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Questions
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• CASW Representatives Report (page 21)

• Registration Committee (page 23)

• Continuing Competence Committee (page 25)

• Complaints Committee (page 26)

• Inquiry Committee (page 28)

• Standards and Ethics Committee (page 29)

• Land Acknowledgement Working Group (page 30)

• Strategic Planning Working Group (page 31)

• Nominating Committee (page 32)
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2022-2023 MCSW Finances

Auditor’s Report

Presented by: 
Jessica Neil, CPA, CA

MNP

Refer to page 34 of the Annual Report
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Appointment of Auditor



2023-2024 
BOARD OF 
DIRECTORS Mary Heard

Member Representative
Beatrice Campbell

Member Representative
Rikki Fontaine

Member Representative
Salina Fukumoto

Member Representative

Kaysi Katchmar
Member Representative

Hai Luo
Member Representative

Tricia VanDenakker
Public Representative

Buetta Warkentin
Member Representative

Cecilly Hildebrand
Public Representative

Darin Hovius
Member Representative

Jennifer Meixner
President

Chinago (Faith) Ugwu
Student Representative

Alexander Sawatsky
Member Representative

Wil Hedges
Public Representative
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Lorelei HarrisIsaac Ansah Darlene MacDonald



2022-2023 Committee Members

Thank you



STAFF TEAM

Barbara Temmerman, MSW, RSW
Executive Director/

Registrar

Amelie Findlay, BA
Manager of Administrative Services

Andrea Evans, BA
Administrative Assistant

Jacqueline Shortridge, MSW, RSW
Director of Professional Practice

Catherine Collette, MSW, RSW
Manager of  Regulatory Practice

Vicki Verge, MSW, RSW
Director of Regulatory Practice

Susan Jurkowski, BA
Member Services Coordinator

Xander Musto, BA
Regulatory Practice Clerk
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MCSW 2023 AGM Feedback Survey 
will be emailed to attendees

Thank you for attending!
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